Ju nghein rit;.h UK our Principles
Health and Safety policy

Our Health & Safety policy has been created to facilitate the establishment of confidence building
relationships with our cusiomers, stakeholders and siafl

Health & Safety principles of Jungheinrich UK

The Semior Management of Jungheinnich UK regards the promotlion of Health & Safely as a mufual objective for
Management and Employees at all levels incorparating the external Occupational Health and Safely Standard (BS
QOHEAS 18001:2007).

Also, Semor Management balieves that Health & Safaly is of equal importance to all other management
responsibiities within the company

@ 1% therefore this company’s policy to do all that is "so far as reasonably practicable”
to prevent personal injury and damage to property and to provide and maintain a
health & safe working environment.

@  The Company commits itself lo achieving full compliance with all the relevant Health &
Safaty lagslation as a minimum standard, also 1o continual improvement in health and
safaty performance.

®  The Company shall: -

Provide & maintain safe and healthy working conditions, integrated safety/job training and
instructions to enable employees to parform their work safely and efficiently.

@  Provide all necessary safety devices and personal protective equipment and supervise their
correct use.

® Provide a constant and continued interest in Health & Safety matters applicable to the
company's achwvibes, in particular by consulting, inferming and invalving emploveeas or their
represantatives wheraver possible

@  Inturn employees have a duty to co-operate in the spirit and operation of this policy by: -
Working safely and efficiently, using the personal protective equipment provided
Reporting Incidents that may lead or have led to injury or damage.
Co-operating and assisting in the investigation of an accdent with the objective of
introducing measures 1o prevent a re-occurrence

@  This policy shall be kept up io date with changes in statutes and working practices and
raviewed accordingly for any alterations that may be required and whenever any relevani

work place changes cceur.
) Issue 08 4th January 2010
Signed Signad
awsh fo
Mr. Hans-Herbert Schultz Ms. Lucile Langrish-Smith ’H”EHEIHHM

Managing Director Director of Finance and Administration



